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Abstract 
The aim of this study is to analyze the contents of the in-service training programs of the political parties; National Unity Party 
(UBP), Republican Turkish Party (CTP), Communal Democracy Party (TDP) and Democrat Party (DP) which have seats in the 
parliament of the Turkish Republic of Northern Cyprus. In this study, interview forms are used for data gathering and data is 
analyzed with descriptive and content analysis methods. The training secretaries of the parties have been interviewed within the 
context of this study and information has been gathered regarding the in-service training programs and their adopted approach. 
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1. Introduction 
Education is a continuous fact, from birth to death; with the simplest definition, it’s a process of changing the 
wanted behavior of the individual. Gürkan (1999) has indicated regarding the definition of the education concept that 
the entire processes where the individual gains behavior patterns among the society shall be named as education. 
Çilenti (1984) has defined the education as the formation process of behaviors wanted by the society at an 
individual. In the literature, when we look at definitions of the education concept, it can be generally seen that the 
education is a process where at the end of the process, the individual constitutes a changed behavior and education 
causes individuals to gain many behaviors. Çavuş (2007) and Eyadat, & Eyadat, (2010), have stated that what is  
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expected from the young generations in the globalized world is to get equipped in accordance with the fast changing 
conditions, being ready to improve themselves in every field and undertake the responsibility of this; furthermore 
indicating that this is possible through education and keeping up with the new developments. 
Education can be studied in two categories: pre-service and in-service. According to Canman (2000), education is 
the preparations to fulfill the duties and responsibilities given prior to the service or after the service. Today, in-
service training can be confused with other sorts of trainings. In-service training comes before all. Çalışkan (1998) 
expresses that the difference between pre-service and in-service training as the individual legally to be appointed to 
the duty or not. 
1.1. In-Service Training 
Can, Akgün and Kavuncubaşı (1998) have defined the in-service training as the process of systematically 
teaching necessary knowledge, talents and behaviors from the day individual starts working until the leaving date in 
order to rise up performance level of the individual to the required profession level. Taymaz has defined the in-
service training as “all of the activities arranged to in order to make individuals, who are working in institutions and 
establishments with a fixed salary, gain necessary knowledge, ability and attitudes regarding their duties (Taymaz, 
1997; Ege, 2013). 
Tutum (1979) has defined the in-service training as all of the activities conducted to make employees gain 
aptness to the service, increase efficiency and prepare individual to the future duties and responsibilities. In his 
definition of the in-service training which relied on the state dictionary, Deliveli (2002) and Rajabi (2012) expressed 
that in-service training consists of all of the activities which aims to make the person acquire knowledge, ability and 
attitude regarding the profession. Latagan (2011) and Khodabakhsh (2012) have mentioned that the education is an 
important element in the development of a country and have indicated the importance of in-service training in 
performance of the employees especially working in commercial institutions and establishments. 
1.2. Objectives of the in-service training 
The most fundamental objective of in-service training is known as providing necessary knowledge, ability and 
attitude to the individuals and continued development of the professional development. 
The objectives of the in-service training must be analyzed in two groups. These are general objectives and 
specific objectives. General objectives are the objectives of which the establishment expects to reach with the 
planned process; mostly aim to increase the efficiency of the establishment and develop the relations among the staff 
aims. Specific objectives are various objectives determined by the establishments for in-service training programs. It 
also covers the changes planned to occur at the attitudes of the staff who will attend the training program. (Taymaz, 
1981). 
According to Arseven (2009), the aim of the in-service training is to create the belief that the people can reach to 
the knowledge and use these for other means. On the other hand, Tınaz (2000),  Novotná (2013) and Behnam & 
Bayazidi (2012) expressed that one of the aims of the in-service trainings is to increase the confidence of the 
individual and improve the relations between the individuals and the establishment. Taymaz (1997) has indicated the 
general objectives of the in-service training as below: 
x Increasing efficiency, 
x Preparing for future duties, 
x Increasing the learning process, 
x Providing higher work satisfaction, 
x Providing lower labor force transformation rate and lower labor force revolution, 
x Assisting in building efficient communication, human relations and cooperation in the establishment, 
x Adaptation to the innovations and developments 
x Providing improvement to the working methods, 
x Ensuring to decrease the load of control and auditing in the establishment. 
According to Açıkalın (1991), the objective of the in-service training is that the individuals improve their 
knowledge, ability and attitudes for the benefit of the establishment. According to Yalın (2000); the objective of the 
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in-service training is to make the individuals gain the necessary knowledge, ability and attitudes to be happier and 
more successful in their profession. Tortop (1994) and Swamy (2013) has explained three main objectives of the in-
service training as below; 
x To make the individual acquire the necessary knowledge, ability and attitude in order to provide the 
individual the opportunity to be able to serve better and provide continued professional development for 
the individual, 
x To make the individual acquire the sufficiency to work on higher duties in the establishment, 
x And to change the behaviors and attitudes of the individual towards the establishment. 
1.3. Importance and Features of the In-service Training 
In-service training carries a great importance for the professional development and the performance of people in 
every sector in the establishments. Besides these, the necessity to catch up with the changing and developing world, 
reflecting innovations to the professions and to the performance and applications by the individuals, improving the 
relations among the staff are some of the reasons indicating the importance and the necessity of the in-service 
training. 
According to Gültekin & Çubukçu (2008) and Arefi (2012); even though necessary for every profession, the in-
service training has a more important meaning for the teachers. Pre-service training for the teachers, who are 
expected to train and equip the individuals with every aspect, has become inadequate since teachers are expected to 
be a reflection of developments in all fields in order to fulfill their changing duties, roles and responsibilities. It is a 
necessity to train the teachers with best education before the service and also continuously training them with in-
service programs. 
Taymaz (1997) explained the general features of in-service training as following; 
1. The objective and policy of the establishment, training needs of the staff, education conditions and resumes of 
the staff shall be considered during the determination of the objectives of the in-service training and while it is 
planned. The in-service training programs improve the attended personnel according to psychological, sociological 
requirements, problems and objectives. 
2. The attending personnel to the in-service trainings are adults. Their age, experiences, education field and levels 
must be taken into consideration. 
3. The in-service programs which will be run for short periods and practical applications must be organized in a 
way to convince the staff of its necessity and efficiency. 
4. The in-service programs must be organized in the establishments for every field and every level of staff to 
improve the relations and cooperation among the departments and individuals. 
5. Prepared training programs must be applied in a way to provide the necessary abilities needed by the work or 
duty, in or outside the establishment; during service or out of service at a well-prepared necessary and appropriate 
ambiance. 
6. Methodology of the in-service training is determined by taking into consideration of teaching tools, conditions 
of the personnel and training ambiance in the establishment. 
7. A pre-assessment to get to know the attendees, an interval assessment to identify the deficiencies of the 
program and a final assessment has to be done in order to find out the success of the attendees and the efficiency of 
the program. Additionally, an observation assessment must be arranged 3 or 6 months after the attendees’ return to 
their work in order to find out the level of efficiency of the program. 
 These features of the in-service training make it very important and necessary for the careers of the 
individuals. 
1.4. Political Parties and Training 
Education concept emerges as one of the basic facts in the development of a community and a country. In this 
connection, the training approaches and programs adapted by the political parties which direct the future of a 
community and a country carry a great importance. Similarly, Çaha (2005) and Erkal & Gürsol (2013) expressed 
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that the political parties, providing solidarity between the community and the state, have a very efficient structure 
especially in the fields of economy, culture and education. 
Bulut & Güven (2010) and Norraihan (2012) indicated that the education and the politics are always related and 
political parties will always express their views and recommendations regarding the education on their programs. 
This opinion is also explicitly showing that politics and education are affecting each other from different points.  
In most countries, the views and recommendations of the parties in power are effective during the reforms in the 
field of education and one of the main topics of political party programs is education. The general objective of this 
study which has been done in the light of opinions and information is to assess the in-service programs of the 
political parties in the Turkish Republic of Northern Cyprus. In order to achieve this objective, answers to the 
questions below have been inquired. 
1.1. What are the characteristics of the political parties? 
1.2. What are the basic characteristics of the training programs of the political parties? 
2. Methodology 
This study has been conducted to assess the in-service training programs of the political parties in the Turkish 
Republic of Northern Cyprus (TRNC) and descriptive survey model is used as methodology. Karasar (2005) 
described the general survey model as surveying arrangements which will be taken from a sample group in the 
universe consisting of many individuals or from the universe in order to make an assessment about the universe. 
In the scope of the study, the answers given by the representatives of the political parties accepted to be true and 
sincere is the assumptions of the study and it is presumed that the information given by every political party 
representative reflect the existing in-service training programs. 
The political parties in the TRNC parliament (National Union Party, Republican Turkish Party, Communal 
Democracy Party and Democrat Party) constitute the universe of the study.  The whole universe has been reached 
and sample taking method is not used. The data is gathered through interview forms by meeting with the party 
leaders and education secretaries at designated dates. Table 1 shows the data regarding the political parties which 
constitutes the universe of the study.  
 
Table 1. Data regarding the political parties in the TRNC 
Name of the Party Abbreviation Party Leader Foundation Year  
Republican Turkish Party (Main Opposition) CTP Özkan Yorgancıoğlu 1970 
Democrat Party (Opposition) DP Serdar Denktaş 1992 
Communal Democracy Party (Opposition) TDP Cemal Özyiğit 2007 
National Unity Party (In Power) UBP Hüseyin Özgürgün 1975 
 
2.1. Data Gathering Tools 
Semi-structured interview forms are used as data gathering tool. The interview technique broadly used at the 
studies as data gathering tool is a purposeful conversation where questions are pre-prepared and interlocutor answers 
(Kuş, 2003). The interview form used as data gathering tools consists of two sections. The questions regarding the 
characteristics of political parties in the first section and open-ended, short answered questions regarding existing in-
service training programs are given in the second section. Besides these, the interview form is prepared in 
cooperation and after opinions of the experts is taken. 
The foundation year of the party, activity period of the party, foundation information, how the party is directed, 
characteristics and total numbers of members, the budget for training, the characteristics of the individuals working 
in education department and questions regarding conditions the in-service trainings has been asked in the first 
section of the interview form. 
In the second section of the interview form, questions regarding how the training needs is determined, how the 
contents of the training is arranged, questions regarding who is giving the in-service trainings, how trainings are 
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given, designing and use of teaching materials, how the training ambiance is prepared and also questions regarding 
the assessment phases has been asked. 
Data gathering period has been completed in one month. The party leaders and the education secretaries have 
been met and necessary information has been taken. The interview time with the political parties has been arranged 
as 1-2 hours.   
2.2. Analysis of the Data 
The data is gathered and interpreted through interview technique in the framework of assessing the in-service 
training programs of the political parties in the TRNC. An unbiased approach has been followed during the 
interpretation of the data which was gathered by meeting the party leaders and the education secretaries. Moreover, 
the names of the political parties are not given during the assessment and interpretation of the in-service training 
programs. 
 
3. Findings  
3.1. Results regarding the characteristics of the political parties 
The Party A, which has been taken into the study, is an active party for many years, is one of the deep-rooted 
political parties of the TRNC, is administered democratically, and is indicated to be in a hierarchical structure. In 
Party A, it is facilitated to have members appropriate to party’s attitudes and principles, public servants or prohibited 
individuals are avoided to be members. It is expected from the members of the party to be in line with party’s 
foundation objective, and to have same opinions and ideas with the mission and vision of the party.  
It is found out that Party A’s annual budget is in parallel with the TRNC’s payment to the political parties and 
15% of the budget is used for education.  
It is indicated that youth branches and branches responsible from organizational activities are generally under the 
education department and these individuals are usually university graduates. Besides, it is found out that Party A is 
not in any kind of projects for training and education.  
It is expressed that there are trainings twice a year in Party A and the attendees’ socio-economic levels are 
intermediate. Moreover, it is learned that the existing trainings are given face to face or in workshops according to 
topics and content. 
Party B is an active political party for a long time; is a deep-rooted political party and is administered in a 
democratic structure. Party B has a lot of members and it is expected from the members to anticipate the basic 
principles, ideas and programs of the party. 
Party B budget consists of annual contribution of the state to the parties, donations of the members of parliament 
which is 20% of their salaries, revenues which come from annual lottery and donation organizations. It is learned 
that an important portion of the budget is used for training.  
In Party B’s education department, the individuals from the education secretariat and education committee are 
taking duties. All of the individuals working in the education department are post-graduate educated and it is also 
found out that some of these are post graduate degree and doctorate educated individuals. It is also indicated that 
Party B is continuously having projects of training. 
It is expressed that there are training sessions in Party B every month. These trainings are usually face-to-face 
and in workshops and socio-economic levels of the attendees are from every class.  
Party C is a TRNC political party which has a mass crowd of people and is administered democratically. The 
most important characteristic that the Party C is expecting from its members is to act in line with the basic principles 
and policies of the party. Membership to the party is taking place by encouragement of the members and also with 
direct applications to the party.  
It is indicated that annual budget of Party C is 300.000 Turkish Lira and it is found out that the training portion 
varies according to the organizations. Moreover, individuals who used to work in high ranks and individuals 
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working in different departments under the Assistant to the General Secretary of the party are working in the 
education department of the party. All of the individuals working in the education department are post-graduate 
educated and some of these are post graduate degree and doctorate educated individuals. 
It is indicated that the trainings in Party C is generally arranged to make members and supporters conscious of 
party’s socio-economic position and party’s policies in other fields. It is found out that there are attending 
individuals from different levels of socio-economic once a month arranged trainings. Furthermore, it is stated that 
these trainings are in form of seminars, panels and conferences. 
Party D is another political party in the parliament and has been taking its place since years in the Turkish 
Cypriot politics. The party which is administered in a democratic structure is expecting from the members to 
anticipate the programs and views of the party. The membership can be acquired with direct applications to the 
party. 
Party D’s annual budget is approximately 200.000 Turkish Lira and approximately 10.000 Turkish Lira from this 
budget is used for education purposes. It is indicated that volunteer academicians are taking duties in the education 
department and these individuals are post graduate degrees and doctorate graduates. 
It is stated that there are trainings three times annually provided that there is no election and during the election 
year period, these trainings increase with candidate trainings and poll watcher trainings. University students are 
usually attending to the youth organization trainings of the party and there is no qualification level for the women 
organization trainings of Party D. The trainings are generally given face-to-face and applications of sampling are 
provided like questioning the Party Leader virtually, assessment of the party policies, answering the up to date 
problems and answering to the critics. A panel is organized once a year by the youth and women organization of the 
party and an expert is invited from Turkey and trainings are provided. 
3.2. Results regarding the Basic Characteristics of the Training Programs of the Political Parties 
In the existing training program, the training needs of Party A is decided through surveys, demands coming from 
youth and women departments and demands of party branches in accordance with changing conditions of the 
country. The contents of the training have been decided according to the results of researches which have been done 
on the target groups by the expert trainer who is also be the trainer. 
It is found out that the contents of the existing training program of Party A is prepared in accordance with the 
needs and levels of staff and members, up-to-date, appropriate to the cultural and social conditions, supportive of the 
training programs in the past, taking into consideration of the theory and approximation. Besides these, it is 
understood that the contents are provided to be simple and understandable in accordance with the education levels of 
the target group; the contents are supported with enough examples; the contents are arranged from concrete to 
abstract and simple to complex and also the contents provide the learners to improve their abilities of researching, 
questioning, problem solving and creative thinking.  
It has been indicated regarding the in-service training programs that the expert trainers in Party A are masters in 
their fields and they are good enough and have pedagogical abilities to train others in their fields. It is also indicated 
that the trainers are decided by the education department which is under the party leadership. 
When the arrangement of the program ambiance, designing and selection of the materials are examined in Party 
A, it is understood that the length of time given is adequate; no extra materials are distributed; no exemplary 
applications are done; online source support is given; appropriate ambiance is chosen in accordance with the training 
program and selected ambiance are arranged in a way to positively affect the mental and cognitive development of 
the attendees.  
When the assessment process of in-service training program of Party A is examined, it is stated that there is an 
assessment at the end of the program and the criterion applied in the assessment is contributions to the community 
and the trained party organs improve their working formats in the field they were trained. Besides these, it is also 
indicated that every subject is taken into consideration, assessed and decided whether or not the targeted aim has 
been achieved. 
After the assessment of the in-service training program of Party A, the results are submitted to the Party 
Leadership by the General Party Secretariat in the form of a report. After the assessments are done, the report has 
been taken by the Party Leader in a meeting with the consultants and board of administrators and a path will be 
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decided. Finally, party program will be amended in accordance with the report and at the same time, the party 
program will be shaped in accordance with the developing and improving conditions.  
The in-service training needs of the Party B is decided through the demands coming from branches; decisions of 
party assembly and/or central executive board or through demands coming from some surveys. The content of the 
in-service training program is a co-decision of education secretariat, education committee, central executive board 
and party assembly. 
It is found out that the contents of the existing training program of Party B is prepared in accordance with the 
needs and levels of staff and members, up-to-date, appropriate to the cultural and social conditions, supportive of the 
training programs in the past, taking into consideration of the theory and approximation. Besides these, it is 
understood that the contents are provided to be simple and understandable in accordance with the education levels of 
the target group; the contents are supported with enough examples; the contents are arranged from concrete to 
abstract and simple to complex and also the contents provide the learners to improve their abilities of researching, 
questioning, problem solving and creative thinking. 
It is indicated that the in-service training programs are given by the expert trainers who are experienced in their 
field and experts are generally academicians or post graduate degrees or people graduate of a doctorate in their field. 
Besides these individuals, there are also university graduate individuals in the training staff. It is also indicated that 
these trainers are decided by selection of education secretariat, education committee, central executive board and 
party assembly. 
When we examine the arrangement of the program ambiance, designing and selection of the materials in Party B, 
it is understood that the length of time given is adequate however should be increased; extra materials are 
distributed; exemplary applications are done; online source support is given but it’s not enough due to the lack of 
necessary infrastructure; the trainings has been given in the existing rooms of the party building, in the universities 
and meeting rooms of the associations and selected ambiances are arranged in a way to positively affect the mental 
and cognitive development of the attendees.  
When the assessment process of in-service training program of Party B is examined, it is expressed that an 
assessment at the end of the program has been done and the assessment is done in accordance with the opinions of 
both the attendees and presenters. The assessment has been done according to certain criteria and a report is 
prepared at the end of the assessment process. At the end of the day, this report is assessed by the education 
committee, education secretariat, party assembly and central executive board. In case, it is necessary to make 
changes in the program, it is done as a result of the reports at the end of the program and as a result of assessment of 
the authorized individuals. 
There are two dimensions in the determination of training needs at the in-service training program of the Party C. 
Firstly, it is determined through the demands of the members and secondly, it is determined through developing and 
changing country and world conditions to convey the new perspectives and policies to authorized individuals and to 
the members and supporters. The content of the training is decided by the General Party Leader, General Secretary 
or Central Executive Board together with the trainers who will do the seminar or conference. Besides these, for the 
determination of the contents of the training the following also is taken into consideration: the needs and levels of 
staff and members, contents being up-to-date, appropriate to the cultural and social conditions, supportive and 
complementary of the training programs in the past and based on the theory and approximationes. Besides these, the 
following details have also been taken into consideration during the determination of the contents: the contents are 
provided to be simple and understandable; the contents are supported with enough examples; while the scientific 
contents are given, examples are given from daily life and residential regions and country of the attendees; contents 
are arranged from concrete to abstract and simple to complex and also the contents provide the learners to improve 
their abilities of researching, questioning, problem solving and creative thinking. 
The trainings arranged in the scope of the in-service training programs of Party C are given by expert individuals 
in their field. The education level of these individuals is minimum university graduates and some individuals are 
post graduate degrees and doctorate graduates. Selection of the training staff and assessment of contents is decided 
by the administrators of the party. 
When the arrangement of the program ambiance, designing and selection of the materials in Party C is examined, 
it is stated that the length of training time is generally adequate; extra materials are distributed in accordance with 
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the subject; exemplary applications are done; online source support is very rarely given. Furthermore, the trainings 
has been given in the party buildings, in the universities and meeting rooms of the associations and unions that are 
appropriate for such events and selected ambiances are arranged in a way to positively affect the mental and 
cognitive development of the attendees. 
When the assessment process of in-service training program of Party C is examined, it is found out that an 
assessment at the end of the program is done and the results of the assessment is turned into policies and necessary 
activities are arranged to turn these into realities of life. The most important criteria of the assessment process are 
that the content is being understood adequately and applied by the attendees. Learning process, human power and 
needs are taken into consideration during the assessment.  
It is stated that at the end of the assessment process of the in-service training program in the Party C, a report is 
being prepared and this report is evaluated by the Central Executive Board and if necessary together with the 
opinions of the Central Executive Board, it is assessed by the Party Assembly. It is expressed that the ideas which 
would come out of the assessment have been given a great importance that these should be conveyed to the 
members, supporters and to the people and to be understood clearer, grow day by day and finally to reach to power 
to power as one. In this connection, all assessments are shaped in this way to reach to such a result. It is also 
indicated that necessary arrangements are done in training programs in accordance with how much it is serving to 
the determined target. 
It is indicated that in the existing in-service training program, the training needs of Party D is decided by the 
branch administrators together with the subjects and there is no scientific study to determine this. When the content 
of the training at the in-service training program of Party D is examined, the content of the training is decided by the 
expert who will give the training if it’s not related with the party politics. The content which is related with the party 
politics is decided by Presidential Council. 
When we examine the content of the existing training program of Party D, we have seen that it is prepared in 
accordance with the needs and levels of staff and members; it is in an up-to-date structure; it is appropriate to the 
cultural and social conditions but sometimes some of the subjects are out of cultural understanding in order to 
indicate a new approach; it’s not always supportive of the training programs in the past since the attendees do not 
attend continuously. Besides these, it is understood that the contents are provided to be simple and understandable 
and the contents are supported with enough examples. It is also said that it is not always the case that the contents 
are arranged from concrete to abstract and content is not structured from simple to complex.  
It is expressed that the trainings arranged in the scope of the in-service training programs of Party D are given by 
expert academicians in their field and experienced politicians and it is said that these individuals have post graduate 
or doctorate degrees. Selection of the trainer staff into education departments is possible through the demands of 
Branch Administrators by the Presidential Council. 
When the arrangement of the program ambiance, designing and selection of the materials in Party D is examined, 
it is mentioned that the length of training time is adequate; extra materials support is sometimes given; exemplary 
applications are not practiced and online source support is not provided. Furthermore, it is stated that these trainings 
have been given daily in the party building, in hotels’ meeting rooms sometimes accommodated through the 
weekend and it is stated that selected ambiances are not in a way to positively affect the mental and cognitive 
development of the attendees. 
When the assessment process of the in-service training program of Party D is examined, it is said that an 
assessment at the end of the program has been practiced. It is said that there is no criteria for the assessment process 
and no reports have been prepared at the end of the assessment result. Furthermore, if there are complaints about the 
trainer in the report prepared by the branch administrator, the trainer is not hired by the Presidential Council 
anymore. Since the attendees vary, beneficiary analysis could not be made. 
Compared analysis of the in-service programs of the political parties has been given in Table 2. 
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    Table 2. Comparison of the In-service training programs of the political parties in TRNC 
Themes Party A Party B Party C Party D 
Determination of the training needs 
How do you determine the 
training needs? 
Staff demand, 
survey 
Staff demand, 
survey 
Staff demand, according 
to changing world 
conditions 
Staff demand 
Contents* 
Who decides the contents and 
according to what? 
Expert trainers 
decide 
Education 
Secretariat, 
education 
committee, Party 
Assembly and 
Central Executive 
Board 
Party leader, general 
secretariat, Central 
Executive Board 
Expert trainers, 
presidential 
council 
Are the contents appropriate for 
the needs of staff or members? 
Yes Yes Yes Yes 
Are the contents paid attention 
to be up-to-date? 
Yes Yes Yes Yes 
Are the contents cared to be 
appropriate to the social and 
cultural conditions? 
Yes Yes Yes Partially 
Do the contents support the 
trainings given in the past? 
Yes Yes Yes No 
Does the presentation of the 
contents simple and 
comprehensible? 
Yes Yes Yes Yes 
Enough examples given? Yes Yes Yes Yes 
Are the contents paid attention 
to go from concrete to abstract? 
Yes Yes Yes Partially 
Are the contents arranged to go 
from simple to complex? 
Yes Yes Yes No 
Human Power 
Who are giving the trainings? Expert instructors 
at their field 
Expert instructors at 
their field 
Expert instructors at 
their field 
Academicians and 
politicians 
What are the education levels 
of these persons? 
University 
graduate 
University, master 
and doctorate 
University, master and 
doctorate 
University, master 
and doctorate 
Who selects these people and 
how? 
Education 
department under 
party presidency 
Education 
Secretariat, 
education 
committee, Party 
Assembly and 
Central Executive 
Board 
Party administrators presidential 
council 
Selection of ambiance and materials 
Are the provided training 
periods adequate? 
Yes Yes Yes Yes 
Are extra materials distributed 
during the training? 
No Yes Yes Sometimes 
Are exemplary applications 
done? 
No Yes Yes No 
Do you provide online material 
support? 
Yes Partially Very rarely No 
At what kind of ambiance do 
you provide the training?  
At appropriate 
ambiance to the 
contents of the 
training 
At party building, 
saloons of 
associations and in 
universities 
Party centers, 
associations, unions or in 
universities 
Party buildings 
Do the ambiances of the 
trainings proved to effect 
positively the mental and 
cognitive improvement of the 
attendees?  
Yes Yes Yes No 
Assessment 
Do you do an assessment at the 
end of the program? 
Yes Yes Yes Yes 
Is there a criterion for Yes Yes Yes No 
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assessment? 
Is a report prepared at the end 
of the assessment? 
Yes Yes Yes No 
Where and by whom does this 
report assessed by? 
Party Leader, 
Party Leader 
consultant 
Education 
Secretariat, 
education 
committee, Party 
Assembly and 
Central Executive 
Board 
Party Assembly and 
Central Executive Board 
- 
Are there any modifications 
done according the results of 
the assessment? How? 
Yes Yes Yes Partially 
Compared analysis of the in-service training programs of the political parties in TRNC are given in Table 
2. According to the data, it can be seen that there are similarities at many points of the in-service trainings. 
4. Results 
 In this section, the achieved results derived from the findings acquired at this study are given below as clauses. 
According to the results of the study; 
• The political parties determine their training needs generally according to demands of the staff and members. 
Besides these, survey is used to bring up the training needs of the individuals. 
• The political parties generally form the content of the training programs with expert trainers, academicians and 
party education departments. 
• The in-service training programs of the political parties are generally up-to-date, appropriate with the needs and 
levels of members and staff, contents being up-to-date, appropriate to the cultural and social characteristics, 
supportive and complementary of the training programs done in the past.  
• Content of the in-service training programs of the political parties are formed in accordance with the theory and 
approximation and the presentation of the content arranged at a simple and understandable level, from concrete 
to abstract and simple to complex. 
• The trainings arranged in the scope of the in-service training programs of the political parties are generally given 
by expert trainers and academicians in their field and their education degrees are minimal undergraduate. 
• It is found out that the length of time of the trainings arranged in the scope of the in-service training programs of 
the political parties are accepted to be adequate; extra materials are distributed during the trainings; exemplary 
applications are practiced in some parties; online source support is not provided and trainings are done usually in 
the party centers. Besides, it is seen that the training ambiances are positively affecting the mental and cognitive 
abilities of the attendees. 
• It is found out that assessments are made at the end of in-service training programs; a report is prepared at the 
end of the assessment and different dimensions of the process are being reviewed. 
 
5. Suggestions 
In this section, suggestions are given derived from the results of the study. The suggestions submitted in the 
scope of the study are as follows: 
x While the political parties form their in-service training programs, political scientists, expert in their fields, 
academicians and expert individuals in education sciences must act at a common denominator and work in 
cooperation. 
x The universities and National Education Ministry muse contribute to the establishment of the in-service 
programs of the political parties. 
x Seminars shall be arranged for the education representatives of the political parties in the field of training 
programs.  
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x Activities must be organized for the representatives of the political parties, which direct the future of a 
community, to make them become conscious of the importance and necessity of the in-service trainings and 
all political parties must act at a common denominator and work in cooperation. 
x The researchers must conduct scientific studies to compare the in-service training programs of the TRNC 
and political parties in other countries. 
x Different sorts of studies must be done in order to assess the in-service training programs of the political 
parties in TRNC. 
x The in-service training programs of the political parties must be assessed in the following years. 
x The opinions of the experts in education sciences must be taken and worked in cooperation for future 
similar studies. 
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